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1 Policy Section

(Note: The Policy and Standards sections together will form our “policy” and will always be placed
within the public domain)

1.1 Statement of Intent – Aim and Rationale
Detail what we want to achieve (the aim) & why we need to achieve it (the rationale)

The aim of this document is to outline the legislation in relation to the political restriction of
posts and to determine which posts the Political restriction applies to.  Where the nature of the
restriction has a right of appeal against that restriction to outline the process for that appeal.

This policy only applies to Police Staff.

Police Officers are not covered by the provisions of the Local Government Housing Act 1989.
However Regulation 6 (schedule1) of the Police Regulations 2003 sets out specific
restrictions on the private lives of officers.   As a general rule ‘ a member of a police force
shall at all times abstain from any activity which is likely to interfere with the impartial
discharge of his duties or which is likely to give rise to the impression amongst members of
the public that it may so interfere’, and in particular:

· Shall not take any part in politics
· Shall not belong to any organisation determined by the Secretary of State

(currently British National Party, Combat 18 and the National Front)

1.2 Visions and Values
Dorset Police is committed to the principles of “One Team, One Vision” – A Safer Dorset for
You”

Our strategic priority is to achieve two clear objectives
To Make Dorset Safer
To Make Dorset Feel Safer

In doing this we will act in accordance with Our Values of:
· Integrity
· Professionalism
· Fairness and
· Respect
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1.3 Securing Trust and Confidence
The document seeks to achieve the Priority to Make Dorset Feel Safer by Securing Trust and
Confidence. Research identifies that this is achieved through delivering services which:

1. Addresses individual needs and expectations
2. Improve perceptions of order and community cohesion
3. Focus on Community Priorities
4. Demonstrate Professionalism
5. Express Force values
6. Instil confidence in staff
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2 Standards

2.1 Legal Basis

In 1989, the Local Government and Housing Act 1989 (LGHA 1989) introduced the principle of
‘politically restricted posts’ (PoRPs) and of restricting the political activities of local authority
employees.  These reforms were made in response to the Widdecombe report which had
identified issues of concern involving local authority officers and the apparent lack of political
impartiality, which led to separate loyalties and prejudicial service.

The Local Democracy, Economic Development and Construction Act 2009 received royal assent
on 12 November 2009.  S30 makes amendments to the Local Government and Housing Act
1989  in respect of the approach to identifying posts which are politically restricted by removing
the duty to maintain a list of post earning above a nominated salary.  This took effect from 12
January 2010 with the result that authorities needed to review the posts previously considered to
be politically restricted by virtue of salary level to assess whether they should be genuinely
politically restricted by virtue of the duties they perform.  Politically restricted posts fall into two
main categories: specified posts and sensitive posts.

The 1989 Act was further amended by the Police Reform and Social Responsibility Act 2011, to
require that every member of the staff of the Office of the Police and Crime Commissioner,
except the Deputy Police and Crime Commissioner, holds a politically restricted ‘specified’ post.
Political restriction does not apply to the Police and Crime Commissioner.

All these post holders are politically restricted without rights of appeal for exemption, unless they
were identified as being ‘sensitive’ posts, where appeals against the designation could be made.

The effect of occupying a politically restricted post is to prevent that individual from having any
active political role either in or outside of the workplace.  Politically restricted employees will
automatically be disqualified from standing for or holding elected office.   They are also restricted
from canvassing on behalf of a political party or a person who is or seeks to be a candidate, and
speaking to the public at large or publishing any written or artistic work that could give the
impression that they are advocating support for a political party.

The cumulative effect of these restrictions is to limit the holders of Politically Restricted Posts to
bare membership of political parties, with no active participation within the party permitted.

2.2 People, Confidence and Equality Impact Assessment

During the creation of this document, this business area is subject to an assessment process
entitled “People, Confidence and Equality Impact Assessment (EIA)”. Its aim is to establish
the impact of the business area on all people and to also ensure that it complies with the
requirements imposed by a range of legislation.

2.3 Monitoring / Feedback
The posts identified as being politically restricted will be monitored annually to ensure they are
still applicable.  Either to remove restrictions placed on existing posts to place restrictions on
newly identified posts.
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The monitoring will take place on an ongoing basis by the Human Resources Department
however a formal review will take place annually, by the Head of Governance .

Feedback relating to this policy can be made in writing or by e-mail to:
Address: Head of Governance
          Dorset Police
          Force HQ
                Winfrith
           Dorset

E-mail: Karen. Brownjohn@dorset.pnn.police.uk
Telephone: 01305 223429
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3 Procedure Section
In accordance with the Local Government Housing Act 1989, as amended, politically restricted
posts fall into two main categories: specified posts and sensitive posts.

3.1 Specified Posts

¨ the head of the paid service (HoPS)

¨ the statutory chief officers,

¨ non-statutory chief officers (officers reporting to the HoPS excluding secretarial/clerical
support staff)

¨ deputy chief officers and department heads (officers reporting to a Chief Officer excluding
secretarial/clerical support staff)

¨ the monitoring officer

¨ officers exercising delegated powers

¨ Every member of staff of the elected local policing body, except for the deputy Police and
Crime Commissioner.

All these post holders are politically restricted without rights of appeal for exemption.  The
approved list of specified politically restricted posts should be maintained by the Head of
Governance, reviewed at least annually and amended from time to time as required following
consultation with the Chief Executive and the Head of Human Resources and Unison.

3.2 Sensitive Posts

A sensitive post is one which meets one or both of the following duties-related criteria:

· giving advice on a regular basis to the organisation itself or, to any committee or board of
the organisation.

· speaking on the behalf of  the organisation on a regular basis to journalists or
broadcasters

These post holders can appeal against the political restriction being place on them.   The
approved list of ‘sensitive’ posts is maintained by the Head of Governance, reviewed at least
annually and amended from time to time as required, following consultation with the Chief
Executive, the Director of Human Resources and Unison.

People identified as occupying posts identified as being Politically Restricted in accordance with
this policy and procedure will be notified in writing.  Political restriction of a post will be identified
in recruitment literature, job descriptions and in the main Human Resources database.  A list of
posts identified as being subject to political restriction is attached at Appendix A.
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3.3 Appeals

Employees identified as occupying ‘Sensitive’ posts, have the right of appeal against that
decision.

They can appeal on the grounds that they cannot influence policy, or that the duties-related
criteria have been applied incorrectly.

To appeal they should do so in writing to the Head of Governance including a copy of their
current Job Description.

Written appeals by an individual or their Union on their behalf will be considered by the Ethics
and Appeals sub-committee of the Joint Independent Audit Committee.
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4 Consultation and Authorisation

4.1 Consultation
(A hard copy signed by all persons is required for version 1.0 and any major amendment. For minor
amendments completion of the consultation section is at the discretion of the business manager)

4.2 Authorisation of this version
(A hard copy signed by all persons is required for version 1.0 and any major amendment. For minor
amendments a typed name and date is sufficient)

This Version 1 Name Signature Date
Prepared: Karen Brownjohn 26 October

2012
Quality
assured:

Martin Goscomb

Authorised: (Head of Department)

Approved: (ACPO / Chief Officer portfolio
owner)
Not required if only minor
amendment.

This Version 1 Name Signature Date
Police Federation n/a

Superintendents
Association

n/a

UNISON Debbie Potter

Other Relevant
Partners (if
applicable)

FEB  - 29 April 2013
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5 Version Control

5.1 Review

Every policy or procedure is subject to a process of continuing review, depending on its risk
factors (as assessed within the corresponding EIA).  The date of the next scheduled review is
given below.  However, if changes in legislation or circumstances make it necessary, the policy
should be reviewed and updated sooner.  The corresponding EIA should be reviewed at the
same time.

Date of next scheduled review Date:

5.2 Version History

5.3 Document History
Present Portfolio Holder (Relevant Chief Officer) ACO John Jones
Present Document Owner (Head of Department,
Divisional Commander or a Senior Manager) Karen Brownjohn
Present Owning Department Head of Governance
Details only required for version 1.0 and
any major amendment ie 2.0 or 3.0:

Name of Board: Force Executive Board
Date Approved: 29 April 2013

Chief Officer Approving: Chief Constable

Template version July 2012

Version Date Reason for Change Created / Amended by
1.0 12 October

2012
Initial Document Karen Brownjohn 7301

     1.0 5 April
2013

Amended following consultation Karen Brownjohn 7301

      1.0 29 April
2013

Minor amendment from FEB Karen Brownjohn 7301


